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Some may have questioned why Vermont-NEA 

would so strongly support Green Mountain 

Care. As you’ll see in this article, your union 

has a long history of seeking health care 

reform. 

As you’ll learn, your union is no stranger to the 

struggle for universal and affordable health 

care not tied to employment—the ultimate 

goal of GMC—and Vermont-NEA’s efforts for 

almost 25 years have directly benefitted our 

members and the families our public schools 

serve.

Health Care Reform & Union 
Advocacy in the 1990s

The idea to create a universal health care 

system paid for with public dollars was first 

proposed by Vermont’s elected officials in the 

early 1990s.  Vermont-NEA backed the idea 

then because, first, it was the right thing to 

do—no one should be denied health care for 

any reason—but, also, because health care 

premiums had been escalating sharply for a 

number of years.  

Our members were facing demands for 

premium co-pays at an unprecedented level 

and intensity.

Our local unions were confronting for the 

first time the real possibility of a catastrophic 

erosion of their health benefits.  To make 

matters worse, some school districts were 

routinely going on “hunting expeditions” in 

the vain pursuit of finding eternally cheaper 

benefit plans.  

Vermont-NEA responded to this crisis with 

a two-pronged strategy: (1) statewide, 

coordinated bargaining to stop or dramatically 

slow premium cost-shifting and (2) the 

endorsement of progressive legislative 

initiatives in favor of a universal health care 

system.  Here’s a recap of key Vermont-NEA 

internal and external decisions at the time:

 J In 1990, the union adopted Resolution A-6, 

affirming that “…access to comprehensive 

health care is a right of every citizen and 

urges the State of Vermont to implement a 

comprehensive health care plan.”

 J In 1991, the union adopted the following 

Health Care Mission Statement: Vermont-

NEA should “establish accessible, affordable, 

quality health care as a basic need and right of 

every Vermonter, and help secure a state and 

national commitment to universal health care” 

and “Become a vocal leader in the statewide 

movement to obtain accessible, affordable, 

quality health care for all Vermonters….”

 J Also in 1991, your union endorsed 

legislative bill S.127, introduced by Senator 

Cheryl Rivers, which called for the 

establishment of a “single-payer,” publicly 

financed health care plan for all Vermonters.

 J In 1995, Vermont-NEA adopts Resolution 

C-2, which calls on members and local 

affiliates to support every child’s access to 

comprehensive health care.

Organizing for Change & Pro-
tecting Our Members: The Cre-
ation of VEHI 

The reforms of the ‘90s did not produce a 

publicly financed health care system, but 

because our union and other organizations 

took a stand for reform, the Legislature acted.  

It created Dr. Dynasaur for kids, pregnant 

women and young mothers and the Vermont 

Health Access Program (VHAP) for low-income 

adults. Other measures, like community 

rate setting and exempting vital preventive 

services from copayments and deductibles, 

also became law.

The major reform tide—the proposal to 

replace a private insurance system with a 

publicly funded one—ebbed, but the need to 

contain costs and provide excellent coverage 

for our members did not.  

So Vermont-NEA balanced its political reform 

program with the creation of the Vermont 

Health Education Initiative, the health 

insurance purchasing pool for school districts 

and local unions.  

VEHI was up and running by 1993, and, in 

short order, the partnership of Vermont-NEA 

and the Vermont School Boards Insurance 

Trust did something no one else in the country 

had achieved: through VEHI, it unified all 

school districts, local education unions and 

the Vermont State Teachers Retirement 

System for the purchase of comprehensive 

health insurance and the delivery of wellness 

programs.  

This ultimately saved school districts and the 

retirement system millions of dollars, and 

reduced cost-shifting pressures in bargaining. 

For more than two decades, in collaboration 

with Blue Cross/Blue Shield of Vermont, VEHI 

has offered affordable health insurance plans 

with comprehensive benefits and expansive 

medical networks.  (Today, most of its benefit 

plans 
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Our Long Push for Health Care Reform 
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Incoming NEA President Lily 
Eskelsen-Garcia. See page 6. 

MONTPELIER – Vermont-NEA’s 

board recommends the re-election 

of Treasurer Beth Pearce, Auditor of 

Accounts Doug Hoffer and Secretary 

of State Jim Condos, calling them 

great friends of public education 

and working Vermonters. 

“Beth, Doug and Jim have earned 

the right to continue working on 

behalf of Vermonters with their 

steadfast support of the state’s 

middle class,” said Vermont-NEA 

President Martha Allen. “Each has 

shown a true dedication to public 

education and all working people, and 

we look forward to working with them 

for the next two years.”

Vermont-NEA’s board doesn’t typically 

make candidate recommendations 

before the filing deadline, but in the case 

of these three statewide office holders, 

the board made an exception. “It really 

doesn’t matter who will file tomorrow 

for treasurer, auditor or secretary of 

state,” Allen said. “Beth, Doug and Jim 

have the unanimous support of me and 

my fellow board members.”

The reasons for the early nod are clear, 

Allen said. Treasurer Pearce was the 

driving force behind strengthening the 

teachers’ pension and retiree health 

benefits; Auditor Hoffer has ensured 

that public money isn’t wasted on 

programs that don’t benefit working 

people and pushed for protections 



Vermont-NEA  Today •  Summer 2014    32    Vermont-NEA  Today •  Summer 2014

 

Vermont-NEA

 
The Official Publication  
of Vermont’s Largest Union 
 

10 Wheelock Street., Montpelier, VT 05602 

p 802.223.6375 f 802.223.1253  •  vtnea.org 

Martha Allen, President 

Joel D. Cook, Executive Director 

Darren M. Allen, Communications 

Director 

BOARD OF DIRECTORS

Alison Sylvester, V. President 

Steve Owens, Sec.-Treasurer 

Eric Weiss, NEA Director 

Cathy Mander-Adams, Chittenden 1 

VACANT, Chittenden 2 

VACANT, Chittenden 3 

Wayne Whitehill, NE Kingdom 1 

Jay DiGiulio, NE Kingdom 2 

Sarah Burgess, So. Vermont 1 

Molly Pratt, So. Vermont 2 

Loriann Darrell, So. Vermont 3 

Darcey Fletcher, NW Vermont 1 

Don Pinney, NW Vermont 2 

Lance Mills, Upper Valley 1 

VACANT, Upper Valley 2 

Erin Carter, Cent. Vermont 1 

Linda Howard, Cent. Vermont 2 

Rose Wenzel, Add/Rut. 1 

Ted Lindgren, Add./Rut. 2

Summer is upon us! 

I am sure that most of you are pleased that your daily schedule has modified a bit from the early 

mornings that often lead into late afternoon and evening meetings, or more school work at home 

once the kids are in bed. One hundred ninety or so of those busy days make the summer break 

necessary! 

Summer courses, meetings, and preparation for next year are often part of the summer schedule, but 

it is more relaxed, nevertheless. It is vital for you to get some rest and relaxation in before fall is upon 

you and the new school year is underway.

As I look back on the year, I am reminded of what an amazing group of professionals we have in our 

public schools. In spite of the challenges of new initiatives, increasing poverty, diminishing resources, 

and new federal mandates, our schools are really outstanding! 

However, much of the good that happens in our schools cannot be measured. 

Schools with a welcoming and supportive climate really thrive, and that is impossible to measure with 

a test score. We must continue to offer our students a variety of learning opportunities and make sure 

that our students are reaching their full potential. All of our students should know that the adults in 

their school care about them and their future. I am so proud of your work in our public schools.

I often have the opportunity to hear what is going on in other state affiliates, and look forward to 

networking with fellow state union presidents over the summer. When I talk with my colleagues, I am 

reassured that Vermont’s schools are doing very well. 

But, some recent news is changing the conversation and it concerns me deeply. 

A Superior Court decision, Vergara v. State of California, stated that tenure and seniority are 

unconstitutional. The US Secretary of Education, Arne Duncan, had the gall to support the decision 

publically and claim that tenure and seniority are the cause of unequal opportunity in our public 

schools. 

Rather than taking a long, hard look at poverty and segregation, he attacked our school employees 

and the union. First, get rid of the most experienced and expensive teachers and hire more 

inexperienced teachers, saving money along the way. Then, deprive our students of the expertise of 

veteran teachers. 

Let me be clear: this is not about student opportunity, it is about the privatization of public schools 

and cutting costs; a certain recipe for school failure.

Many of our nation’s leaders have bought into the propaganda that our schools are in trouble because 

of the teaching force with no thought about the larger societal issue; poverty. Of course we want great 

schools and teachers. 

But…really? Is seniority what stands in the way of the success of our children? What planet is this man 

from? Duncan should be ashamed of himself. The answer to the challenges of our public schools does 

not lie in charter schools, high stakes testing, eliminating seniority, or union busting. 

The stickler for Secretary Duncan is that we welcome everyone to our public schools. So, when our 

scores are compared to other countries, it is like comparing apples to oranges. If you take children in 

poverty out of the calculations, we excel.

Too many well-known politicians and wealthy corporate heads make the case that our schools are a 

failure, therefore we need to privatize them. Some schools have been neglected for so long that they 

are beyond repair, and yet, they maintain it is the teachers’ fault. 

For cryin’ out loud Mr. Secretary, open your eyes to the real issues! It isn’t the union that’s causing the 

problem. It’s the deliberate dismantling of the middle class that will bring our schools to their knees. 

Let’s keep this conversation out of Vermont and encourage our leaders to support our public schools 

and combat poverty so that our children may succeed. 

Rest up - another year is just around the bend!

Did you hear the one about how Vermonters overwhelmingly rejected 

their school budgets during Town Meeting? 

No? 

Well, there’s a perfectly good reason you didn’t. Yes, the largest number 

of school budgets in 10 years failed in March. But, at 35, the defeated 

budgets were far, far outnumbered by the budgets that did pass: 217. Or, 

put another way, 86 percent of Vermont school budgets were approved by 

voters. 

A large part of that success – and the subsequent winning revotes – came 

down to effective organizing among public school supporters, including 

more than 100 Vermont-NEA members in at least a dozen communities. 

“In some towns where budgets routinely fail on the first try, we had local 

leaders work with community members and other friends,” said Vermont-

NEA Political Organizer Colin Robinson. “The key was organizing around a 

simple, but powerful, idea: the whole community has a stake in good public 

schools that work for all students.”

In some communities, that took the form of phone banks to residents and 

fellow Vermont-NEA members. In others, local leaders worked side-by-side 

with community-led groups, such as Friends of Montpelier Schools in the 

capital city. 

Montpelier was one of those places where the first budget was defeated – 

the first time that had happened in more than a decade. By reaching out to 

school supporters and working with community members, the Montpelier 

Education Association helped bring friends of the city’s schools to the polls. 

The budget passed on the second attempt. 

In another part of the state, Beth Adreon of the Addison Northwest 

Teachers Association organized a team of volunteers, who met in her living 

room during vacation. The high school budget went down on the first vote; 

Adreon’s efforts helped prevent a repeat during the revote. 

About an hour south, members of the Poultney Teachers’ Association 

worked diligently with other community groups to prevent a third budget 

defeat. 

The effort involved an extensive get-out the vote effort, ensuring that 

supporters knew when to cast their ballots. “We all want to maintain the 

quality of education Poultney’s students, parents and residents have relied 

on and come to expect,” the local said in convincing supporters to vote for 

the budget. “We all want to make sure that our schools continue to be the 

best they can be, so that our community’s children can succeed and go on 

to do whatever they want to do when they graduate”

In all, according to Robinson, the school budget drive generated more 

than 1,600 phone calls, reaching more than 3,000 members. Thousands of 

post-cards and lawn signs were used, and more than 100 members directly 

participated in school budget campaigns. 

Most of the budget work where locals became active passed on the first or 

second attempt. And that’s no accident, according to Robinson. “Our locals 

have one very important thing in common with their communities – a desire 

to maintain excellent schools,” he said. “And when we all work together, for 

the good of our communities, we win.”

Whether it’s fighting for a fair contract, negotiating a particularly 

difficult grievance, ending a righteous strike or winning a school 

budget election, organizing is the key component of any victory. 

In communities across Vermont (including Poultney, where a strike  

–pictured above– resulted in a contract after nearly two years 

without one), local associations worked to pass school budgets in 

one of the most challenging Town Meeting years in recent memory. 

The following locals organized fellow members and community 

residents on school budgets this year:

Before Town Meeting

 J Morristown – Morristown Educators Association

 J Springfield – Springfield Teachers Association

 J Westford – Essex Junction-Westford Education Association

 J Winooski – Winooski Education Association

 J Hardwick – Hardwick Elementary Education Association

After Town Meeting

 J Rutland City – Rutland Education Association

 J Montpelier – Montpelier Education Association

 J BFA-Fairfax – Fairfax Education Association

 J Addison NW HS – Addison Northwest Teachers’ Association

 J Blue Mountain HS – Blue Mountain Education Association

 J Mt. Mansfield Union HS – Green Mountain-NEA

 J Milton – Milton Education and Support Association

 J Poultney – Poultney Teachers’ Association

 J Colchester – Colchester Education Association

 Locals Organize Budget 
Campaigns...and Win!

      At the Heart of Every                
Victory is Organizing

 What Planet Is This 
Man From?
        Martha Allen 

Baseball Fans! Your union is sponsoring the first-

ever Vermont-NEA game at the Vermont Lake Mon-

sters! Join us August 17 in Burlington. We have 200 

free tickets, and warm fleece blankets. Shoot a note 

to Ariel Darby (adarby@vtnea.org) and let us know 

how many tickets you need!
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are temporarily “grandfathered” under the 

Affordable Care Act.)

But VEHI is not immune to powerful economic 

and political forces in the insurance market.  

There is only so much a trust like ours can 

control, and, consequently, premium rate 

increases will fluctuate, sometimes dramatically.  

Between 1999 and 2008, for example, after 

several years of relatively low or modest 

increases, premiums rose higher than expected, 

putting pressure on school and family budgets. 

This period would have been significantly 

worse, however, had school districts and the 

teachers’ retirement system not been enrolled 

in VEHI.  

Nonetheless, bargaining got tougher, helping to 

trigger impasses, crisis build-ups, even strikes.  

Then the pendulum swung back. VEHI’s rate 

increases between 2008 and 2013 were among 

the lowest in the state, if not the country, 

averaging less than 3 percent annually.  

Still, rising health insurance and health 

care costs for everyone in the state led the 

Legislature in the mid-2000s to take up the call 

for reform again. 

Health Care Reform in the 21st 
Century

In 2004, in response to increased demands for 

cost-shifting at the bargaining table, and to the 

popular urgency for more legislative measures 

to control health costs and expand coverage, 

the Vermont-NEA Board of Directors adopted 

eight health care principles to guide the union’s 

advocacy.  They read in part:

 J Health care should be available to all 

regardless of employment. 

 J Health care should be established as a 

fundamental right of citizenship.    

In 2005-06, Vermont-NEA spearheaded the 

founding of Vermont Campaign for Health Care 

Security & Education Fund, which successfully 

led the fight to create Catamount Health and 

expand affordable access to Medicaid, VHAP 

and Dr. Dynasaur.  

VCHCS is still active today, chiefly, as a trusted 

“navigator” for Vermont Health Connect. But 

prior to this, under the leadership of Peter 

Sterling, it was the most effective and credible 

organizing force for public health care programs 

in the state.

Many of our members, their spouses and 

children benefitted substantially from the 

achievements of the Campaign.   

Back to the Future: Green Moun-
tain Care

The goal of building a publicly financed, 

universal health care system decoupled from 

employment has returned to center stage at 

the Legislature.  But this time, unlike 1991, it is 

mandated by state law (Act 48) and made more 

pressing by the passage of the ACA, whose 

federal reforms have radically altered the 

insurance market in Vermont.  

As previously published here and in reports 

from VEHI, the ACA, Vermont Health Connect, 

and regulatory changes to the insurance market 

present serious challenges to VEHI’s future and 

to employment-based health benefits. 

In short, everything we have grown accustomed 

to when it comes to health benefits over the 

past 45 years will likely change over time thanks 

to the ACA and the state reforms it set in 

motion.  

The grandfathered status of VEHI plans has 

given school employees a temporary reprieve 

from Vermont Health Connect. 

But most Vermonters in due course, including 

school employees, must move toward the 

future spelled out in the ACA…unless our state 

can build a viable, affordable, public alternative 

to the newly emerging status quo. 

Green Mountain Care is potentially that 

alternative, and, if achievable, it will benefit all 

Vermonters, active workers, retirees and their 

families.  

The lessons and experiences of the past 25 

years will serve your union well as we continue 

to engage the next stage of the current reform 

debate: how to finance and implement Green 

Mountain Care. 

Vermont-NEA has never been silent or passive 

when it comes to health care reform.  Indeed, as 

this article attests, we have been a major player 

in that arena whenever compelled to by our 

principles, social mission and the needs of our 

members and their families.  

We cannot be silent or passive now.  

Your union, for the 11th consecutive year, 

is sponsoring eight “Retirement With 

Security” seminars between September 

30 and November 18, 2014, for members 

(and their spouses/partners) only. They 

are relevant to members no matter 

their age or years of work experience.  

Each will offer a detailed overview of 

the components of a comprehensive 

retirement “roadmap”:

 J Vermont State Teachers’ Retirement 

System: Pensions and Health Benefits

 J Introduction to Medicare, Parts A & 

B, & Supplemental Health Insurance 

Coverage 

 J Personal Investment & Financial 

Planning 

 J NEA-Member Benefits for Retirees

Each seminar will run from 4:00 until 6:00 

p.m. (except the one in South Burlington: 

it will start at 4:30 and end at 6:30 p.m.). 

Light refreshments will be provided.  The 

seminars will be on: 

 J September 30, 2014, Doubletree 

Hotel – South Burlington

 J October 7, 2014, Hotel Coolidge – 

White River Jct.

 J October 14, 2014, Hampton Inn – 

Brattleboro

 J October 21, 2014, Middlebury Inn, 

Middlebury

 J October 28, 2014, Holiday Inn, 

Rutland

 J November 4, 2014, Lyndon State 

College – Lyndonville

 J November 11, 2014, Twiggs, St. 

Albans

 J November 18, 2014, Capitol Plaza, 

Montpelier 

The seminars are limited to 30 

participants each—except for the 

workshop in Montpelier, which has a 

seating capacity of 24.  Register now at 

vtnea.org/retirement2014. If you 

have questions or can’t register online, 

please drop an email to Yolly Turner at 

rturner@vtnea.org. 
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Vermont-NEA Called National Leader on Health Reform
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By Mary Ellen Flannery/ NEA Today

(This article will appear in the September edition 

of NEA Today)

The same state that led the nation on same-sex 

marriage is now tackling another social justice 

issue: health care coverage for all of its residents.

Led by Gov. Peter Shumlin, with the strong 

support ofVT-NEA and its leaders, the state of 

Vermont is moving effectively toward becoming 

the first in the U.S. with a universal, publicly 

funded healthcare system. Also known as “single 

payer,” a universal system promises to contain 

the out-of-control costs of health care while 

delivering high-quality, comprehensive, and 

affordable care to all Vermonters, no matter 

their family income, employment status or 

background.

“Many people may have been surprised and a 

little curious (to hear) Vermont-NEA was backing 

the move toward universal, publicly funded 

health care,” wrote VT-NEA President Martha 

Allen this spring. “After all, the thinking goes, 

members of the state’s largest union already 

have comprehensive and affordable health 

insurance, so why on earth would they support 

Vermont’s efforts to become the first U.S. state 

to go down this road?

“The answer, of course, is that the creation of 

Green Mountain Care is good for Vermonters.”

Proponents of universal health care in Vermont, 

including many doctors and small business 

owners, began decades ago to pursue a unified 

health care system. In 2011, they won a key 

victory: Passage of Act 48, a state law requiring 

creation of a “universal and unified” health care 

system for the “public good” of all Vermont 

residents. Called “Green Mountain Care,” the 

new program must, by law, cover residents “in a 

seamless manner regardless of income, assets, 

health status, or availability of other health 

coverage.” It also must work to contain costs, 

provide patients with choices, and preserve and 

enhance primary care in Vermont’s communities.

“There’s no reason that anybody in Vermont, 

regardless of who they are, where they work, or 

what their health status is, should be without 

comprehensive, affordable health care,” said 

Mark Hage, VT-NEA’s health-policy expert. “We’ve 

been a leading player here to expand access 

to public health care  for Vermonters. This has 

always been important to us as a union. We 

believe it’s the right thing to do.”

If all goes well with the General Assembly’s next 

task—finding the money to pay for a roughly $2 

billion program— Vermonters will be enjoying 

Green Mountain Care in 2017, the first year that 

states may be permitted to enact a single-payer 

system under the federal Affordable Care Act 

(ACA). At that point, it could be a model for other 

states interested in following its lead.

“Vermont is a very progressive state,” said 

Ida Hellender, of the Physicians for a National 

Health Program. But the essential ingredients 

of Vermont’s health care system can be found 

anywhere: “They have doctors, they have 

hospitals, they have the same kinds of bodies 

that the rest of us do…”

Oppurtunity Knocks

NEA has long believed that “affordable 

comprehensive health care… is the right of every 

resident,” and that belief has been codified 

among the NEA resolutions adopted by the NEA 

Representative Assembly (RA) each summer. 

NEA also has resolved to support a single-payer 

system for the United States, and to support the 

reform efforts that will move the U.S. closer to 

that goal. That includes technical and financial 

support for the current efforts in Vermont.

There are few things about Vermont that make 

it a likely pioneer of universal, publicly funded 

health care. For one thing, with a population 

of about 625,000, it’s small. (By contrast, 

its neighbor Massachusetts has 6.6 million 

residents.) “It’s possible to actually talk to almost 

every Vermonter about the benefits of Green 

Mountain Care,” said Peter Sterling, director 

of Vermont Leads, a nonprofit organization 

that advocates for universal, publicly funded 

healthcare. 

For another thing, Sterling pointed out, 

Vermont already has very popular and very 

successful state-funded healthcare systems. 

Its program for kids who live in poverty, “Dr. 

Dynasaur,” has provided excellent care for 25 

years (without deductibles or co-pays), helping 

to make Vermont’s children “the healthiest 

kids in the nation,” according to data collected 

by the U.S. Centers for Disease Control and 

Prevention. Additionally,  another state-funded, 

comprehensive program called Catamount 

Health, which existed for several years until 

the start of Vermont’s ACA-mandated “state 

exchange,” covered Vermont working families 

who weren’t  Medicaid-eligible.

But 47,000 Vermonters still lacked health 

insurance at last count, and many tens of 

thousands more have private insurance but can’t 

actually afford to use it—and it’s only getting 

worse for them. Nearly 90,000 Vermonters now 

pay for their insurance through Vermont Health 

Connect, an ACA-mandated “state exchange” or 

online marketplace, and its prices are expected 

to soar next year. Blue Cross Blue Shield of 

Vermont, which sells nearly two-thirds of the 

policies on the state exchange, has asked state 

regulators for a 9.8 percent increase; its “silver 

plan” would go from $425 a month to $471.

Vermont and its residents spend almost $5 billion 

each year on health care costs, up from $2 billion 

in 2000. Per person, they spent $7,876 in 2010, 

up from $3,776 in 2000, according to the Green 

Mountain Care Board.

“I hear from a lot of people who can’t afford the 

out-of-pocket costs. Nurses tell me that they give 

their patients dollars, so that they can afford 

their prescription drugs. If somebody has a $20 

co-pay to see their mental-health specialist, 

they’re just not going to go,” said Sterling. 

“Vermont is not a wealthy state. A lot of providers 

are saying that their non-Medicaid eligible 

patients, lower-middle income people, can’t get 

the recommended care because they can’t afford 

the costs.”

Even VT-NEA members aren’t immune from 

these cost increases. While their collectively 

bargained contracts often provide affordable, 

high quality health benefits (in many cases, they 

have deferred salary increases to keep those 

benefits), it’s becoming harder to retain these 

high-quality benefits with premium co-pays that 

are affordable. Cost pressures, of course, are also 

hurting retired members.  .

Moreover, while most Vermont teachers and 

educational support professionals are insured 

through the Vermont Education Health Initiative, 

a unique health care trust run by VT-NEA and 

the Vermont School Boards Insurance Trust, 

eventually certain provisions in the ACA, and in 

state law, will hasten the dissolution of that trust, 

compelling almost all of those educators to join 

the state exchange.

“It won’t happen overnight, but it will happen,” 

said VT-NEA’s Hage. At that point, what’s already 

clear should become obvious to all VT-NEA 

members: The state needs a unified, universal 

health care system that its residents can actually 

afford and enjoy. And when that happens, VT-

NEA will make sure its members, active and 

retired, do not suffer in the transition to a 

universal system.

“Vermont-NEA’s members have been at the 

forefront of social justice issues for more than a 

century, and have done great work to ensure that 

working people and their families are treated 

fairly, compensated justly and allowed to live 

with dignity,” said Allen. “We pledge to continue 

that great tradition and will not waver in our 

commitment to making sure Green Mountain 

Care brings comprehensive, affordable benefits 

for all of us.”
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Incoming NEA President: ‘We Are Fearless And We Won’t 
Be Silent’

By Brenda Alvarez/NEA Today

NEA president-elect Lily Eskelsen García, after 

praising those who have supported and worked 

in concert with her, concluded NEA’s 152nd 

Annual Meeting with a strong message to those 

“who don’t know what they’re talking about”: We 

will not be silent.

“We,” of course, refers to the three million 

educators who know what’s best for students, 

learning, and the teaching profession.

The former Utah Teacher of the Year spoke of 

the practices from the likes of moviemakers, 

billionaire brothers, and conservative politicians 

who have made poor decisions on behalf of U.S. 

students.

 “People who don’t know what they’re talking 

about are talking about increasing the use of 

commercial standardized tests in high-stakes 

decisions about students and about educators…

when all the evidence that can be gathered 

shows that it is corrupting what it means to teach 

and what it means to learn,” Eskelsen García told 

the delegate assembly.

Her vision, in part, is to give back to those who 

know the names of the people they teach—

educators—a platform to fight for what is 

best for their students, and the integrity and 

professional respect of the men and women who 

serve them.

“We know what is at stake and it is why we are 

who we are. It is why we are fearless and why we 

will not be silent when people who for their own 

profit and political posture subvert words like 

‘reform’ or ‘accountability.’”

The thousands of delegates who filled the Denver 

convention center also got a taste of Eskelsen 

García’s grit when she reflected on the 1992 

presidential campaign of the then-candidate Gov. 

Bill Clinton whose slogan made headlines: It’s the 

Economy, Stupid.

“For us, one thing is clear, before anything is 

going to get better: It’s the Testing, Stupid. Better 

yet, it’s the stupid testing,” she said, referring to 

the “phony” accountability system that has hurt 

students and demeaned the teaching profession.

With more than 20 years of experience, Eskelsen 

García stressed that no commercial, mass-

produced, industrial-strength standardized 

factory test should ever be used as the 

determining factor for any student or adult.

Board Gives Early 
Nod to Friends 
of Union, Public 
Education

Vermont-NEA Invades Denver for NEA Rep Assembly

Delegates to the National Education Association Representative 

Assembly numbered nearly 10,000 from every state affilliate in 

the country. Your small Vermont delegation -- some 20 strong -- 

participated in the world’s largest democratic body, setting dues, 

priorities and policies for your national union. They elected a new 

president, debated more than 100 new business items and voted to 

kick US Education Secretary Arne Duncan out of a job. They were, 

indeed, proud to be #unionstrong.

for people who expose government waste; and 

Secretary of State Condos fights doggedly to 

ensure people have access to their government.

The board will make its recommendations for 

governor and lieutenant governor in August.

Allen noted that the board will continue to make 

recommendations in House and Senate races 

as it has for many years, after a member-led 

process between now and election time. 

“We know that many, many lawmakers put the 

interests of working people and public education 

at the top of their agendas, and I and my fellow 

members truly appreciate it,” she said. 

“We look forward to working with all 

elected officials – Democrats, Progressives, 

Independents and Republicans – who share our 

commitment to making Vermont an even better 

place to live, work and raise a family. 

from p. 1

  All Swagged Out and Ready to Go
Chittenden South EA member Kathleen McLaughlin shows off some of the great union swag from 

a recent Professional Programs offering on using computers to improve instruction. Throughout 

the year, Vermont-NEA offers dozens of opportunities for professional development and union 

engagement. Be sure to stay tuned to @vtnea, vtnea.org and Vermont-NEA Today to learn about all of 

the ways your union can help you become an even better educator. 
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 US Supreme Court Continues Assault on Unions

Happy Summer! 
We hope that you are enjoying 

your summer break and are able 

to recharge, relax and reconnect. 

Although it’s hard to believe, the 

school year begins again in a few 

short weeks. You are why our local 

public schools are Vermont’s most 

important resource.

Retiring With Security Seminars Schedule 
Released, p. 5 
 
President’s View: What Planet is This Guy 
From?, p. 2 
 
Locals Statewide Organize to Pass School 
Budgets, p. 3

10 Wheelock St, Montpelier, VT 05602

The U.S. Supreme Court on June 30 eroded the economic security of working 

families in Vermont and around the country when its conservative majority 

struck down a fair share fee law that resulted in an agreement between the 

state of Illinois and unionized home health care workers. 

In the much-anticipated Harris v. Quinn case, the Supreme Court said that 

non-union members of the home health care bargaining unit can benefit 

from better wages, working conditions and contract protections that the 

union bargained for them without having to pay their fair share for those 

enhanced benefits. 

While the ruling will not affect the legality of fair share fees collected by 

Vermont-NEA and other so-called traditional unions, it is nonetheless another 

in a series of anti-worker rulings handed down by the current court. 

“The ruling is another in which the conservative majority on the court 

makes it harder for working families to thrive,” said Vermont-NEA President 

Martha Allen. “While the court thankfully left intact decades of fair share fee 

requirements for most unions – such as Vermont-NEA – it nonetheless 

weakens the middle class and jeopardizes the livelihoods of home 

health and child care workers.”

A similar home-health care bargaining unit is represented in Vermont by 

AFSCME, which recently reached a contract – containing fair share fee 

provisions – with the state.  The Vermont law and agreement are now in 

jeopardy.  

Harris v. Quinn was brought by the National Right to Work Legal Defense 

Foundation, whose extreme agenda is to eliminate all private and public-

sector unions. “We are saddened at this assault on our brothers and 

sisters who do some of the hardest, most important jobs taking care of 

our most vulnerable fellow Vermonters,” Allen said. “Weakening unions 

does nothing but weaken the middle class. Last month’s Supreme Court 

ruling is a sad reminder that the decades-long war on the middle class 

shows no signs of letting up.”

Donna Watts cuts the cake on an 

incredible career with Vermont-NEA. 

We’ll miss you, Donna!


